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 45-Day Notice of Rent Increase 

 60-Day Notice to Vacate 

 Source of Income Protection 

 

Recent changes in the Vancouver housing market have resulted in unusually low vacancy rates and a dramatic 

increase in rental costs.  From July 2014 to July 2015, the cost of rents increased by 9.8 percent.  The current 

vacancy rate is approximately two percent. Incomes have not kept pace with rent increases. To address these 

concerns, the City of Vancouver has enacted three ordinances designed to provide some protection for 

vulnerable renters.  The ordinances took effect on October 21, 2015, for properties located in the City of 

Vancouver.    

 

Key Features 
 

45-Day Notice of Rent Increase:  VMC 8.46 was developed to allow some protection for vulnerable renters by 

providing for a 45-day notice of rent increase.   

 Landlords who wish to raise a tenant’s rent by 10 percent or more must give a 45-day written notice of 

rent increase. 

 This applies to any increase of 10 percent or more than the rent charged during the past 12 months of 

the tenancy. 

 Any rent increase that does not comply with this ordinance is unenforceable. 

 Landlords should include this provision in each rental agreement and lease.  

 Landlord must provide the notice of rent increase 45 days before the end of the rental term unless 

mutually agreed upon that it may be effective sooner.  
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60-Day Notice to Vacate: VMC 8.47 was developed to allow some protection for vulnerable residential month-

to-month renters by providing an affirmative defense to tenants who are not provided a 60-day notice to 

vacate from landlords who own five or more rental units.  

 VMC 8.47 creates a 60-day notice “Affirmative Defense”, which residential month-to-month tenants can 

assert in an eviction action against a landlord who owns five or more rental units and who failed to 

provide a 60-day no-cause notice to terminate tenancy.  

 In the case of eviction, the 60-day notice Affirmative Defense may be asserted by a residential month-to-

month tenant who receives a no-cause termination notice regardless of what the rental agreement states. 

 This ordinance applies only to landlords who own five or more rental units, regardless of whether the units 

are located on the same property. 

 All notices contained in the Residential Landlord Tenant Act remain available to landlords.  

 

Source of Income Protection: VMC 8.45 was developed to allow some protection for vulnerable renters by 

preventing landlords from denying an application for rent based on a renter’s source of income or participation 

in a rental assistance program. 

 A landlord may not refuse to rent to a tenant based on a tenant’s source of income, which includes: 

 Federal and state public benefits, such as (but not limited to) Social Security, Veteran’s benefits, 

retirement, Temporary Assistance to Needy Families (TANF) or Aged, Blind and Disabled (ABD) 

benefits; 

 Rent subsidies from federal, state or local housing programs, such as (but not limited to) the Section 8 

voucher program, Share Aspire, or the Housing and Essential Needs (HEN) program.  

 A landlord may still use screening criteria to determine whether or not to rent to a prospective tenant.   

 If a landlord reviews the amount of income as part of the screening process, the landlord may count only 

the portion of rent the tenant is responsible for paying in determining whether a tenant’s income is 

enough.   

 Example: A tenant applies for a unit that costs $1,000 per month. The tenant has a Section 8 Voucher 

that will cover $600 of the rent.  The landlord requires all tenants to have a monthly income that is 

two times the rent amount. Before the new ordinance, the tenant’s income would have to be $2,000 to 

qualify for the apartment. Now, the landlord must subtract the Voucher amount ($600) from the total 

rent ($1,000) before calculating whether the tenant’s income is enough.  After subtracting the Voucher 
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amount, the tenant’s portion of the rent is $400, and 2x the tenant’s portion of rent = $800.  Thus, the 

tenant’s monthly income now only needs to be $800 to qualify. 

 

Applicability  

 These ordinances apply to all residential rental agreements entered into after October 21, 2015, and to 

all existing residential rental agreements that are renewed after October 21, 2015.  Landlords should 

include these provisions in each rental agreement.  

 Religious organizations that rent to tenants may still give a preference to, or limit occupancy of units to, 

individuals from the same religion, unless membership in that religion discriminates against individuals 

based on race, color, ethnicity, national origin, gender, sexual orientation, disability or military status.  

 The ordinance creating a 60-day notice Affirmative Defense does not prevent landlords from issuing 

other notices to terminate a tenancy for cause, for example: 

 3-day notice to pay rent or vacate 

 3-day notice to vacate for waste or nuisance 

 10-day notice to comply with a rental agreement or vacate 

 

Disputes 

Tenants who wish to seek legal assistance to find out whether the property owner has complied with these 

ordinances may call the Northwest Justice Project (CLEAR) at 1-888-201-1014. 

 

 

This Ordinance becomes effective October 21, 2015. 

 

City of Vancouver Contact 

Peggy Sheehan  

Community & Economic Development Programs Manager 

(360) 487-7952 

peggy.sheehan@cityofvancouver.us 
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