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Common Acronyms  

CDAT = Chief’s Diversity Advisory Team 

A team comprised of community members and organiza-

tions that meet with the Chief of Police to build partner-

ships and open communication.  

CJC = Children’s Justice Center 

Detectives participate in this nationally accredited center 

for child victims of felony abuse. Prosecution, criminal in-

vestigation, social services, and advocacy coordinate in 

order to minimize trauma to victims and their families. 

CNT = Crisis Negotiators’ Team 

Collateral duty officers provide verbal de-escalation 

strategies to defuse high-risk crisis situations and minimize 

harm to persons in crisis and those nearby.  

COPS = Community Oriented Policing Services 

Community Policing is a philosophy that focuses on build-

ing collaborative partnerships between police and the 

communities they serve, while developing proactive prob-

lem-solving strategies to reduce and prevent crime.  

CRESA=Clark Regional Emergency Svcs Agency  

Provides 911 call taking, public safety dispatch, technolo-

gy support, radio systems, and emergency management 

services for southwest Washington.  

DECU = Digital Evidence Cybercrime Unit 

A regional VPD-based unit that investigates crimes involv-

ing computers, cell phones and other digital media devic-

es. Investigators also provide technical support for the 

investigations of other units across the department.    

415 W. 6th St. | P.O. Box 1995 | Vancouver, WA 98668-1995 | (360) 487-8600 | TTY: (360) 487-8602 |www.cityofvancouver.us 

DTF = Drug Task Force  

A regional unit that investigates and disrupts drug traf-

ficking organizations. DTF includes partnerships with fed-

eral, state, and local law enforcement and prosecution. 

DV = Domestic Violence 

A unit that investigates domestic violence crimes as part 

of a regional team that includes prosecution, post-release 

supervision, and nonprofit victim advocates.   

EJC = Elder Justice Center 

Detectives participate in this regional center that coordi-

nates prosecution, criminal investigation, social services, 

and victim advocacy for elderly victims of crime.  

K9 = Canine Unit 

Highly trained canine/officer teams provide support for 

police operations. VPD Canines are also trained in drug 

detection.   

MEDU = Metro Explosive Disposal Unit 

MEDU collateral duty officers are part of a metro-area 

team that responds to chemical, biological, radiological, 

nuclear, and explosive devices. 

MCU = Major Crimes Unit 

Investigates felony crimes against persons, including homi-

cide and suspicious death, robbery, sexual and physical 

assault, and high-level property crimes.  

Continued on opposite side. 
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NOW = Neighbors on Watch 

Trained community members enhance community safety 

by volunteering their time to provide a high visibility 

and positive presence in Vancouver neighborhoods 

NPO = Neighborhood Police Officer 

NPOs build contacts with the community to enhance 

problem solving and improve quality of life.  

NRT = Neighborhood Response Team 

A precinct problem solving team addressing neighbor-

hood problems like burglary, auto theft and street level 

drug crimes to improve quality of life.  

PAL = Police Activities League 

A local nonprofit organization that builds healthy char-

acter in youth through activities connecting kids, cops, 

and the community. A community-based board raises 

funding and mobilizes volunteers to provide youth pro-

grams.  

PST = Police Service Technician 

Uniformed, non-commissioned, “civilian” staff who pro-

vide support for police operations in both precinct and 

field settings. 

PSU = Professional Standards Unit  

Investigates critical incidents. reviews and updates poli-

cy, and responds to public disclosure requests.  

SRO = School Resource Officer 

SROs are assigned full-time to a high school and the 

associated middle and elementary schools to promote 

youth safety, cultivate partnerships and enhance prob-

lem solving within a school community.  

SWAT = Special Weapons And Tactics 

SWAT is a collateral duty regional team with special-

ized tactical training and equipment to safely resolve 

high-risk situations.  

TEMS = Tactical Emergency Medical Services 

TEMS collateral duty officers provide emergency medi-

cal response for high-risk situations that are not yet safe 

for fire personnel. 

VIPS = Volunteers in Police Service 

Community members that enhance services to the com-

munity by volunteering their time to assist police staff 

with daily deliveries, office work, special projects and 

events.  

VPD = Vancouver Police Department 
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As of 2016, the Vancouver Police Department has an au-

thorized staffing level of 190 commissioned law enforce-

ment officers (plus 6 over-hires).   

Position Title   # of Personnel  

Chief    1 
Assistant Chief   2 
Commanders   4 
Lieutenants   7 
Sergeants   28 
Corporals   17 
Officers   137 
Civilian Staff   25 
Total     221* 

*includes limited term positions  

POSITION DESCRIPTIONS  

Chief of Police:  The Chief of Police plans, directs, 

manages and oversees all the activities and operations of 

the police department; coordinates assigned activities 

with other City departments and outside agencies; and 

provides highly responsible and complex administrative 

support for the City Manager. The Chief is part of the 

City’s Management Leadership Team.  

Assistant Chief: Assistant Chiefs plan, manage, and 

coordinate the activities and operations of either the Op-

erations or Support Bureau; coordinate assigned activities 

with other bureaus, outside agencies, and the community; 

and provide highly responsible and complex staff assis-

tance to the Chief of Police. 

Commander: Commanders function as a member of the 

leadership team, supporting management decisions and 

serving as a liaison with personnel. Commanders recom-

mend goals and objectives, assist in the development and 

implementation of policies and procedures, train and su-
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pervise employees, maintain communication with bargain-

ing units, and work with other departments, law and jus-

tice agencies, businesses, and community groups. 

Lieutenant: Lieutenants function as a member of the 

leadership team, supporting management decisions and 

serving as a liaison with personnel. Lieutenants manage 

major programs or organizational components of the de-

partment; determine priorities, then develop goals, per-

formance objectives, and timetables for completion; and 

provide budgetary input. Lieutenants also supervise and 

evaluate subordinates. 

Sergeant: Sergeants are mid-level supervisors responsi-

ble for the daily assignment, supervision, training and 

mentoring of personnel. Sergeants allocate resources to 

ensure workload management and problem solving,  and 

provide operational backup and support as well as re-

sponsibility for critical incidents. Sergeants are also gen-

erally responsible for providing enforcement or investiga-

tive functions, and may carry a case load in addition to 

approving officer reports.  

Corporal: Corporals perform field-based supervisory 

duties when assigned. In addition to the duties of an of-

ficer, Corporals also assume control in emergency situa-

tions and may assist with the management and training of 

subordinates.  

Officer: Officers are generally assigned to patrol a 

designated geographic area of the City, although offic-

ers may also work in specialty investigative units.  Offic-

ers primarily respond to 911 calls and investigate crimes; 

write, prepare, and maintain accurate reports; testify in 

court; and represent the department to other City service 

areas, outside agencies, elected officials,  and various 

community groups and members.  

Continued on opposite side. 
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VOLUNTEERS  

Community members enhance community safety by vol-

unteering for neighborhood patrols and events, deliver-

ies, office support and projects. Approximately 140 

trained volunteers contributed nearly 10,000 hours to 

Vancouver Police last year, averaging nearly 6 hours 

per month. Committed community leaders also volunteer 

their time and expertise to participate in advisory 

boards and projects with the Chief of Police. We en-

gage our community whenever possible.  

SELECTION PROCESS 

All Vancouver Police staff are subject to a comprehen-

sive on-site background investigation as part of the pre-

employment interview and selection process.  

Police staff also participate in medical, psychological, 

and polygraph testing to ensure an appropriate fit for 

the position. Initial and ongoing training is also provid-

ed. For more information on careers with Vancouver, 

please visit our website at www.cityofvancouver.us.   

Non-Commissioned (“Civilian”) Staff: There are 

25 non-commissioned staff members providing a range of 

vital duties to support department operations through 

administrative support, finance and logistics, community 

service, crime analysis, computer crimes, and evidence 

management.  

 Police Service Technicians, or PSTs, provide uni-

formed support for police operations in both precinct 

and field settings. PSTs take crime reports and assist 

with other non-emergency functions to free officers 

for emergency response, proactive policing strate-

gies, and investigations, enhancing operational effi-

ciency and service to the community.  

 Support Specialists provide administrative and 

clerical support for police operations. In addition to 

serving as a front-line contact for routine phone calls 

and walk-in customers, support specialists track of-

ficer court scheduling and overtime, order and re-

stock office supplies, handle mail and deliveries, and 

provide general office support for various depart-

ment functions.  

 Crime Analysts provide statistical and analytical 

research to assist law enforcement with identifying 

and addressing criminal activity patterns to promote 

community safety and effective use of resources.  
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VPD Police Reports 

ORIGIAL REPORTS  2014 2015 Grand Total 

1ST QTR 3805 4483 8288 

2ND QTR 4397 4821 9218 

3RD QTR 4446 5228 9674 

4TH QTR 4350 5923 10273 

Grand Total 16998 20455 37453 

*Data after 6/1/2015 includes Sector collision reports 

SUPPS REPORTS  2014 2015 Grand Total 

1ST QTR 1245 1211 2456 

2ND QTR 1427 1472 2899 

3RD QTR 1464 862 2326 

4TH QTR 1330 2186 3516 

Grand Total 5466 5731 11197 

*After April 2015 supplemental reports are defined as 
Follow ups  

via the Text Type browse function in RMS 



Crime Reports 2013-2015 
Rate per 1,000 Population 



Property Crime Reports 2013-2015 



Violent Crime Reports 2013-2015 
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Patrol Activity 



Patrol Activity 
VPD CAD Events 2013-2015 



What happens when I call 911? 
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