








MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF VANCOUVER AND OPEIU Local 11

SUBJECT: Seniority for Shift Bid of Police Service Technicians

This agreement is entered into between the Union (OPEIU Local 11), the Vancouver Police Department,
and the City of Vancouver. The parties agree to the following for the definition of seniority for the purpose
of shift bid for the Police Service Technicians:

e Seniority for the purposes of shift bid for the Police Service Technicians shall be defined by the
amount of time in the position of Police Service Technician.

« Shift bids will occur on an annual basis consistent with the Police Officers Guild Contract.

For OPEIU, Local 11: éz JM Date: £ 20 DL

Rick D. Wilson, Union Representative

For the City of Vancouver: Date: ¢ - 30 -0C

Date: /- L-06

C - zZ Qgﬂ{/ Date: _ 7-//- 0¢

Ted Gathe, City Aydrney




MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF VANCOUVER AND OPEIU Local 11

SUBJECT: Work Schedule of Maintenance Worker | — Adult League Sports Program

The Union (OPEIU Local 11) Agreement between the City of Vancouver and the Union (OPEIU Local 11)
clearly defines the work week, hours of work, and the shifts in Section 9. However, it is agreed and
understood that these definitions present certain barriers to the current needs of the Adult League Sports
Program for flexible scheduling of work. Section 9.2 also states, “Other work schedules may be
determined by mutual agreement of the union and the employer.” Therefore, the City and OPEIU Local 11
agree that those employees working in the capacity of Maintenance Worker | (MWI) for the Adult League
Sports Program may be required to work schedules that differ from those that are defined in Section 9.
These schedules may include weekend work, rotating schedules and/split shifts.

Regular work schedules for the employee working in the MWI position will be set as far in advance as is
practicable, and the supervisor will make every effort to notify the employee no less than 30 days prior to
the start of each sports program. The supervisor may request that schedules may be adjusted from time
to time due to inclement weather conditions and/or other work related situations. Schedules that “flex” or
are changed at the request of the employer, shall be in accordance with the provisions of Section 9.3.
Likewise, MWI employees may request their schedules to be “flexed” to accommodate issues arising from
weather and/or work-related situations. Employee desiring to “flex” their schedule will request the
schedule change from their supervisor and/or designee as far in advance as possible. Requests to “flex”
schedules shall not be unreasonably withheld, but in no case shall a schedule “flex” without it being
mutually agreed upon. Per past practice, when a MWI employee’s schedule is flexed from one day to the
following day and within the same week, the flexed hours will be compensated as regular pay.

Those employees with the greater seniority shall have preference when selecting regular schedules and
when conditions present the need and/or desire to “flex” existing schedules.

This agreement is specifically agreed to in consideration of the current scheduling needs of the Adult
League Sports Program and is limited to the Adult League Sports MWI position and is not considered as
precedent setting. The parties also agree that should this agreement fail to meet the scheduling needs of
the Adult Sports League Program, or should the Adult Sports League Program change in such a way that
would allow for MWI employees to work schedules as defined in Section 9, the parties agree to meet to
determine what changes, if any, are necessary to this Memorandum of Understanding.

This agreement is entered into pursuant to State Law.

For OPEIU, Local 11: /éz Aﬂ M/L\, Date: &-/2-O

Rick D. Wilson, Union Representative

W Date: (& "20.0G
\gotelli,/ﬁuma Resources Director
Date: 7 /7 A é
" David Judd, Director of Parks and Recreation [/ 7
@// ZZ,/ Date: 7 - 4o = 6¢

Ted Gathe, City A}Zrney

For the City of Vancouver:




MEMORANDUM OF UNDERSTANDING
v BETWEEN v
THE CITY OF VANCOUVER AND OPEIU Local 11

SUBJECT: Telecommuting

Should the City identify a ‘pilot' or ‘study’ group for consideration of workforce
telecommuting options, the City will consider member of OPEIU, Local 11 for inclusion in
that process, based upon the appropriateness of their job duties for such an
arrangement. It is understood by both parties that this article is not a guarantee for
implementation of such a program,; significant hardware and cost issues need to first be

addressed prior to implementation.

£ Date: 7- /Y&

For OPEIU, Local 11:
Rick D. Wilson, Union Representative

For City of Vancouver: Date; 7—/#-66

Date: 7-/% ~0C

Ted Gathe, City Attgrney
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF VANCOUVER AND OPEIU, LOCAL 11

(Exception to placement of Support Specialist Jean Tompkins)

This agreement is entered into between OPEIU, Local 11 (the Union) and the City of
Vancouver (City). An issue has arisen regarding the Memorandum of Understanding
(MOU) between the City and the Union regarding the Layoff and Bumping Rights of
Support Specialists. Specifically at issue is whether a full-time regular employee (1.0
FTE) who has been identified for layoff would first bump the least senior full-time
regular employee (1.0 FTE) or whether he/she would first bump a regular employee in a
part time position (less than 1.0 FTE).

To clarify any uncertain terms, the parties agree to interpret the Memorandum of
Understanding between the City and the Union as follows:

1. A full-time, regular employee (1.0 FTE) would first be eligible to bump the least
senior, full-time, regular employee (1.0 FTE) according to the terms of the MOU.

2. If there is not a less senior full-time, regular employee (1.0 FTE) to bump, the

employee identified for layoff would then be eligible to bump the least senior part time
employee (less than 1.0 FTE) according to the terms of the MOU.

Dated: 2-223-07

Elizabeth Gotelli for the City of Vancouver

Dated: V. 23J7

et Mied 2o

7Rick D. Wilson for OPEIU, Local 11






