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Fire 
Pension Board 

Meeting Schedule 
April 6, 2026 

 
 

Fire Pension Board 
1:30pm 

Birch Conference Room, 2nd Floor City Hall 
Call In: 1 347-941-5324 

Phone Conference ID: 234 617 246# 
Teams Meeting ID: 246 844 581 190 50 

Passcode: Pf2eo6QX 
 
 
 
 
 
 

 
Please contact April Stinson at (360) 487-8403 or 

April.Stinson@cityofvancouver.us 
if you are unable to attend. 

Thank you! 
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Fire Pension Board  
Anne McEnerny-Ogle, Chair 
Anthony Glenn - Lisa Brandl - Michael Lyons - 
Patrick Kelly - Greg Straub (Alternate) 

 
 
 

Fire Pension Board Meeting Agenda 
April 06, 2026 
1:30 PM 
Vancouver City Hall  
Birch Conference Room  
415 W 6th St 
Vancouver, WA 98668-1995 

 
In accordance with the Open Public Meetings Act (OPMA), the Fire Pension Board meeting will be 
open to in-person attendance. Options for viewing and/or participating in the meeting remotely will 
also be accommodated (see details below). 

 
MEETING ACCESS INFORMATION 
Click here to join the meeting  
To access by phone (audio only), call: 1-347-941-5324 
Phone Conference ID: 234 617 246# 

 
 

1. Call to Order and Roll Call – McEnerny-Ogle  

2. Approval of Minutes – McEnerny-Ogle 

a. January 5, 2026, Minutes 

3. Communications - Stinson 

a. Introduce New Board Member 

b. Pensioner Death 

c. Pensioner Death 

4. Reports – Glenn  

a. Budget Report 

b. Approval of Expenses for December 2025 – February 2026 

c. Fire Pension Trust Fund Levy – Report (Requested Jan. 5, 2026) 

5. Old Business – Stinson 

a. Approval of Letter to AWC Board of Trustees 

6. New Business – Stinson 

a. Request for Hearing Aids – Claimant A  

https://teams.microsoft.com/l/meetup-join/19%3ameeting_NTA4OGM5MTItNDA4Ni00MGFlLTlhMWEtNDA2Mzg2ZTljMzA4%40thread.v2/0?context=%7b%22Tid%22%3a%22bf6d19b6-9266-4686-a93a-50b537dc583a%22%2c%22Oid%22%3a%221c4870ed-a8f9-4469-b49b-cf1cdfa1bd94%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_NTA4OGM5MTItNDA4Ni00MGFlLTlhMWEtNDA2Mzg2ZTljMzA4%40thread.v2/0?context=%7b%22Tid%22%3a%22bf6d19b6-9266-4686-a93a-50b537dc583a%22%2c%22Oid%22%3a%221c4870ed-a8f9-4469-b49b-cf1cdfa1bd94%22%7d


b. Request for Long Term Care – Claimant B 

c. Approval of WSLEA LEOFF 1 Conference Expenses – Alternate Board Member 

7. Public Comment* – 3 minutes each 
*The public is invited to speak regarding any agenda item. Members of the public testifying are 
asked to limit testimony to three minutes. There are three ways to provide comments: 

• In Writing: Public comments can be submitted in writing (name, address, contact 
information and comments) via email to April.Stinson@cityofvancouver.us by 5pm the 
day before the meeting.  

• Remotely: Pre-register by phone at 360-487-8403 or email  
April.Stinson@cityofvancouver.us by 5pm the day before the meeting  

• In Person: Pre-register by phone at 360-487-8403 or email 
April.Stinson@cityofvancouver.us by 5pm the day before the meeting or fill out a Public 
Comment form in person prior to the start of the Communications portion of the 
meeting. 

City Hall is served by C-TRAN. Route information and schedules are available online at www.c- 
tran.com. You also may reach C-TRAN at (360) 695-0123 for more information on times, fares, and 
routes. 

 
Anyone needing language interpretation services or accommodations with a disability may contact 
the Human Resources staff at (360) 487-8403 (RELAY: 711). Assistive listening devices and live 
Closed Captioning are available for the deaf, hard of hearing and public use. Please notify a staff 
person if you wish to use one of the devices. Every attempt at reasonable accommodation will be 
made. To request this agenda in another format, please also contact the phone numbers listed 
above. 

mailto:April.Stinson@cityofvancouver.us%20
mailto:Caylee.trant@cityofvancouver.us
mailto:Caylee.trant@cityofvancouver.us
mailto:April.Stinson@cityofvancouver.us


 
 
 
 
 
 

 
To request accommodation or other formats, please contact: 

April Stinson | 360-487-8403 | TTY: 711 | April.Stinson@cityofvancouver.us 

Fire Pension Board 

 Members 
Anne McEnerny-Ogle, Mayor 

Chair 
 

Anthony Glenn, City Treasurer 
Natasha Ramras, CFO Board 

Secretary  
Patrick Kelly, Fire Retiree 
Mike Lyons, Fire Retiree  
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P.O. Box 1995 

Vancouver, WA 98668 
360-487-8403 

TTY: 711 
cityofvancouver.us 

 

Meeting Minutes 
 
Monday, January 05, 2026 
1:30 p.m.  
Vancouver City Hall  
Aspen Conference Room, 1st Floor 
415 W. 6th Street 
Vancouver, WA 98660 

 
 
Board Members Present:  
Anne McEnerny-Ogle, Chair; Anthony Glenn, Treasurer; Patrick Kelly, 
Fire Retiree; Mike Lyons, Fire Retiree. 
 
Board Members Absent:  
Natasha Ramras, CFO/Board Secretary 
 
Staff Present:   
Tricia Juettemeyer, Assistant City Attorney; Antoinette Gasbarre, 
Human Resources; Megan Sarvela, Human Resources; April Stinson, 
Human Resources; Emily Azadi, Human Resources   
 
Guests:  
Terri Luther, Association of Washington Cities (AWC); Cody Madsen, 
Association of Washington Cities (AWC) 
 
Item 1: Call to Order 
The January 05, 2026, meeting of the Fire Pension Board was called to 
order at 1:30 p.m. by Chair McEnerny-Ogle in Aspen Conference Room 
at Vancouver City Hall and via Microsoft Teams.  
 
Item 2: Approval of Minutes  
Motion by Lyons, seconded by Kelly, and approved unanimously to 
adopt the minutes from October 6, 2025, as written.  
 
Item 3: Communications   
a) Results of Election for Fire Pension Board Member 
In accordance with the election process outline, an election was held 
to fill the expired term of Patrick Kelly on the Fire Pension Board. 
After the nomination period, there was only one nominee, Patrick 



Kelly. Balloting was not required, as such Patrick Kelly will serve as the Fire Pension Board Member until 
the expiration of his term on December 31, 2027.   
 
Action Requested: Accept the results of the election and confirm Patrick Kelly as Fire Board Member to 
serve until December 31, 2027.  
 
Motion by Lyons to accept the results of the election and confirm Patrick Kelly as Fire Board Member to 
serve until December 31, 2027. Seconded by Glenn and approved unanimously.  
 
Item 4: Reports   
Glenn reported that total expenditures through November 2025 was 75% of budget. Total revenues 
through November 2025 were 123% of budget. The budget report is on track and no adjustments are 
needed from the Accounting department.  
 
Expenses for September 2025 – November 2025 totaled $  137,518.70.   
 
Motion by Lyons, seconded by Kelly, and approved unanimously to accept the expenses as presented.  
 
Item 5: Old Business  
a)  Fiscal Year Revenue Report – Requested at October 6, 2025 Meeting 
Year-Over-Year Revenue (Through November 2024 vs. November 2025) 
Three main revenue sources were reviewed: 

• General Fund Transfers 
o 2024: $1,500,000 
o 2025: $900,000 
o Reduced because fund revenues have exceeded expenses. 

• Investment Earnings 
o 2024: $565,428 
o 2025: $694,797 

• Fire Insurance Premium Tax 
o 2024: $308,149 
o 2025: $371,488 

Overall Status 
• Revenues exceeded expenses in both years. 
• Fund balance increased. 
• The Fire Pension Fund is financially healthy. 

Discussion on 22.5 cents Property Tax Levy 
• Questions were raised about how the 22.5 cents levy under RCW 41.16.060 is collected and 

transferred. 
• Currently, the levy is part of the City’s general property tax and is transferred to the pension fund 

through general fund transfers. 
• Board members requested clarification on whether the levy should go directly into the pension 

fund first. 
Action Item 

• Anthony Glenn will prepare a spreadsheet showing: 
o The value of the 22.5 cents over the past 30 years.  

This will be reviewed at the next meeting. 
 
Item 6: New Business 
a)  Request for Hearing Aids – Claimant A 
Attached for Board review is a request for hearing aid payment for Claimant A and Section III.5 of the 
Board’s Rules and Regulations requires:  
 
“If a member chooses not to use their Medical Insurance benefits, Board preapproval is required.”  
 



Claimant A is seeking preapproval to use an out-of-network provider for Hearing Aids. The claimant’s 
current hearing aids are no longer functioning properly and are outside of the three-year warranty. 
 
Section III.5 of the Board’s Rules and Regulations states:  
 
“City of Vancouver requires a “Hearing Aid Application Request Form” to be completed in full by the 
member and provider. Members must submit the following required documents needed for Board review:  

 
a) Documentation:  

i. Denial of hearing aid coverage from insurance provider or 
ii. Explanation of Benefits (EOB) and/or  

iii. Letter from Physician, Audiologist, licensed Hearing Aid Examiner or Hearing 
Instrument Specialist providing reason for use of an out-of-network provider, and 

b) Quotes from at least two providers, and 
c) Current hearing aid test and hearing aid recommendation from a physician, 

Audiologists, licensed Hearing Aid Examiner or Hearing Instrument Specialist, and 
d) Hearing aids must have a three-year warranty.”  

 
Claimant A has provided two hearing tests, two Hearing Instrument Specialist evaluations, and two quotes 
for hearing aids that are adequate for his hearing loss. All hearing aids have a three-year warranty. 
Claimant A would prefer to proceed with North Alabama ENT’s hearing aid recommendation due to his 
hearing requirements.  
 
“The Board will only pay up to the out-of-network limits set forth below based on the specific type of 
hearing loss. 
 
Out-of-network Hearing Aid Limits for 3-year period:  

Slight to Mild Hearing Loss (16-40dB): $1800/ear  
Moderate – Moderately Severe Hearing Loss (41-70dB): $2500/ear 
Severe - Profound Hearing Loss (71-90dB): $3500/ear” 

 
According to North Alabama ENT, Claimant A’s severity of hearing loss for both ears are in the Severe to 
Profound range, for which the Board covers $3,500/ear.  
 
According to North Alabama Audiology, Claimant A’s severity of hearing loss for both ears are in the 
Moderate to Moderately Severe range, for which the Board covers $2,500/ear.  
 
North Alabama ENT:  

• Oticon Intent 1: $6,510.00 
 
North Alabama Audiology:  

• Binaural Phonak i90 Sphere: $6,826.00 
 
Action Requested 
Consider the request from Claimant A for hearing aids.   
 
Motion by Kelly to approve of payment of $6,510.00 for North Alabama ENT hearing aids.  Seconded by 
Lyons and opposed by McEnerny-Ogle and Glenn. Motion does not pass.  
 
Motion by McEnerny-Ogle to approve coverage of up to $2,500 per ear based on the Moderate to 
Moderately Severe classification and to extend the appeal period to two (2) months from the date of notice 
to appeal the Board’s decision. Seconded by Lyons and approved unanimously.  
 
b) AWC Healthcare Benefit Plans Discussion Requested by Board Members 



 

Fire Pension Board members Michael Lyons and Patrick Kelly have requested a general discussion 
regarding the Association of Washington Cities (AWC) healthcare benefit plans offered to City of 
Vancouver LEOFF 1 Police and Fire retirees effective January 1, 2026.  
 
• Concerns were raised that the AWC Delta Dental plan provides reduced benefits compared to the 

previous city plan, including: 
o Lower annual maximum 
o Reduced coverage percentages for preventive care. 
o Higher overall premiums relative to benefits. 

• Patrick Kelly noted alternative options, including an AARP Delta Dental plan with lower premiums and 
increasing annual maximums over time. 

• Access to the Willamette Dental managed-care plan was noted as a concern due to provider distance 
and existing dentist relationships. 

• AWC representatives Terry Luther and Cody Madsen explained that retiree plan offerings are 
determined by the AWC Board of Trustees; currently, only one Delta Dental plan and the Willamette 
Dental option are available to retirees. 

• AWC advised that the Board may submit a formal letter requesting review or reconsideration of plan 
benefits; the request could be reviewed at the next advisory committee meeting. 

Action Item: 
• The board agreed to draft and send a letter to AWC requesting reconsideration of the dental plan 

benefits. 
 
Item 7: Public Comment  
None  
 
Adjourned: 
This meeting adjourned at 2:36 p.m.  
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DATE:  April 6, 2026 
 
TO:  Fire Pension Board  
 
FROM:  April Stinson, Pension Board Coordinator  
 
RE:  Introduce New Board Member 

 
 
By statute, the City Clerk serves as Board Secretary and must be a Board member. 
Effective January 15, 2026, Natasha Ramras, who served as Board Secretary, is no longer 
with the City of Vancouver. Going forward, Lisa Brandl, the current City Clerk, will serve 
as Board Secretary of the Fire Pension Board.  
 
 
 
 
Action Requested 
Communication only; No official action required by the Board.  

MEMORANDUM 
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DATE:  April 06, 2026 
 
TO:  Fire Pension Board  
 
FROM:  April Stinson, Pension Board Coordinator  
 
RE:  Pensioner Death  
 

 
 
Fire Retiree, Henry Richard Jones, passed away on March 8, 2026, at 81 years of age.  
 
“41.18.140 Funeral expenses. The board shall pay from the firemen’s pension fund upon the 
death of any active or retired fireman the sum of one thousand dollars, to assist in defraying 
the funeral expenses of such fireman.” 
 
A check will be prepared for the funeral benefit and delivered to Janice Jones, spouse of 
Henry Richard Jones.  
 
 
Action Requested 
 
Communications only; No official action required by the Board. 
 
 

MEMORANDUM 
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DATE:  April 06, 2026 
 
TO:  Fire Pension Board  
 
FROM:  April Stinson, Pension Board Coordinator  
 
RE:  Pensioner Death  
 

 
 
Fire Retiree, Martin James, passed away on March 9, 2026, at 77 years of age.  
 
“41.18.140 Funeral expenses. The board shall pay from the firemen’s pension fund upon the 
death of any active or retired fireman the sum of one thousand dollars, to assist in defraying 
the funeral expenses of such fireman.” 
 
A check will be prepared for the funeral benefit and delivered to Barbara James, spouse of 
Martin James.  
 
 
Action Requested 
 
Communications only; No official action required by the Board. 
 
 

MEMORANDUM 



COV - Composite Department Budget vs Actuals by Fund
Period FY 2026 - Feb

Fund 618 Fire 
Pension Trust 
Fund

Ledger 
Account Type

Expenditures

Fund Department Cost Center Ledger Account Budget Pre-
Encumbrance

Encumbrance Actuals Actuals + 
Total 

Encumbrance

Available 
Budget

% Spent Budget Actuals (Years 
End)

Variance 
(Budget - 
Actual)

Actuals (PTD) % Spent

618 Fire 
Pension Trust 
Fund

Budget - 
Human 
Resources

CC0131 HR-
Pension Admin

540000:Services 0 0 0 0 0 0 0% 0 579 (579) 0 0%

618 Fire 
Pension Trust 
Fund

Budget - 
Human 
Resources

CC0132 HR-
Pension 
Payments

520000:Employee 
Benefits

1,400,000 0 0 222,510 222,510 1,177,490 16% 1,400,000 1,146,057 253,943 229,200 16%

618 Fire 
Pension Trust 
Fund

Budget - 
Human 
Resources

CC0132 HR-
Pension 
Payments

540000:Services 33,528 0 0 437 437 33,091 1% 33,528 8,930 24,598 0 0%

618 Fire 
Pension Trust 
Fund

Budget - 
Human 
Resources

CC0132 HR-
Pension 
Payments

590000:Interfund 
Services

27,438 0 0 3,229 3,229 24,209 12% 28,122 14,410 13,712 0 0%

Total 1,460,966 0 0 226,176 226,176 1,234,790 15% 1,461,650 1,169,976 291,674 229,200 16%
03/27/2026 11:33 AM stinsona / April Stinson

Prior YearCurrent Year



COV - Composite Department Budget vs Actuals by Fund
Period FY 2026 - Feb

Fund 618 Fire 
Pension Trust 
Fund

Ledger Account TypeRevenues

Fund Department Cost Center Ledger Account Budget Pre-
Encumbrance

Encumbrance Actuals Actuals + 
Total 

Encumbrance

Available 
Budget

% Spent Budget Actuals 
(Years End)

Variance 
(Budget - 
Actual)

Actuals (PTD) % Spent

618 Fire 
Pension Trust 
Fund

Budget - 
Human 
Resources

CC0132 HR-
Pension 
Payments

369910:Miscellaneous 
Other Operating 
Revenues

0 0 0 (225,000) (225,000) 225,000 0% 0 (900,000) 900,000 0 0%

618 Fire 
Pension Trust 
Fund

(Blank) 336000:State Shared 
Revenue, Entitlements 
& Impact Payments

(281,807) 0 0 0 0 (281,807) 0% (273,599) (371,488) 97,890 0 0%

618 Fire 
Pension Trust 
Fund

(Blank) 361110:Investment 
Earnings

(340,769) 0 0 (125,733) (125,733) (215,036) 37% (431,353) (759,339) 327,986 (121,509) 28%

618 Fire 
Pension Trust 
Fund

(Blank) 361300:Gains (Losses) 
on Sale of Investments

0 0 0 0 0 0 0% 0 (115,214) 115,214 0 0%

618 Fire 
Pension Trust 
Fund

(Blank) 369910:Miscellaneous 
Other Operating 
Revenues

(900,000) 0 0 0 0 (900,000) 0% (900,000) 0 (900,000) 0 0%

Total (1,522,576) 0 0 (350,733) (350,733) (1,171,842) 23% (1,604,952) (2,146,040) 541,089 (121,509) 8%
03/27/2026 11:51 AM stinsona / April Stinson

Prior YearCurrent Year



ITEM IV.b.

Fire Pension Board
December 2025 - February 2026

EXPENSES:

December 2025 Pensions Paid $35,875.53
January 2026 Pensions Paid $35,875.53
February 2026 Pensions Paid $35,875.53

December 2025 Claims paid by HRPro $100.00
January 2026 Claims paid by HRPro $5,801.00
February 2026 Claims paid by HRPro $5,450.00

December 2025 Claims paid by CoV $5,308.00
January 2026 Claims paid by CoV $5,308.00
February 2026 Claims paid by CoV $5,308.00

December 2025 HRPro Admin Fees $220.00
January 2026 HRPro Admin Fees $220.00
February 2026 HRPro Admin Fees $217.25

December 2025 Medicare B Reimbursements $555.00
January 2026 Medicare B Reimbursements $48,836.60
February 2026 Medicare B Reimbursements $2,864.50

TOTAL EXPENSES FOR APPROVAL: $187,814.94

APPROVAL OF EXPENSES
We, the undersigned members of the Fire Pension Board of the City of Vancouver do
hereby certify and attest that the above expenses have been approved for payment in
the amount of $187,814.94 this 6th day of April 2026. `



Fire Pension Trust Fund Levy Overview 

The intent of this communication is to explain the amount allocated to the fire pension trust fund created 
under RCW 41.16 and the complexities of how it is funded. While RCW 41.16 references a 22.5-cent levy, 
that figure cannot be applied or interpreted as a fixed amount today. The current funding level reflects both 
statutory requirements and long-standing legal limits on how much property tax revenue the City can 
collect. 

Over the past 50+ years, laws such as RCW 84.55 have limited annual growth in total property tax 
collections through “levy lid limits”—initially 106% in 1974 and reduced to 101% by Initiative 747 in 2001. 
State law (RCW 41.16.060(3)) explicitly allows the pension levy to be reduced proportionally within these 
limits. As a result, the pension levy functions as a percentage of the City’s overall general levy rather than as 
a standalone or additive tax. 

Historically, the City fully implemented both the base and additional pension levies authorized under RCW 
41.16.060, totaling the full 22.5-cent rate (originally calculated in mills and converted to dollars in 1975). 
The 1991 tax collection year was the last year this rate was levied at 22.5 cents and serves as the base year 
for this analysis. Beginning in 1992, total levy growth—including the pension component—was limited to 
6%, and since 2001 has been limited to 1% annually under RCW 84.55.010 and 84.55.0101. 

Since that time, the pension levy has remained embedded within the City’s overall property tax structure 
and must operate within these broader constraints. The City is also subject to a statutory maximum property 
tax rate of $3.325 per $1,000 of assessed value, though it currently levies well below that amount ($2.1578 
in 2026, $2.1121 in 2025, and $2.0896 in 2024). These constraints, combined with rising assessed values, 
reduce the effective levy rate over time and shape how funds are distributed. In practice, the amount 
allocated to the fire pension trust fund is a proportion of the total levy that reflects the historic 22.5-cent rate 
(expressed in later-year dollars) while complying with current legal limits; this equated to approximately 
$337,500 in 1991 and about $650,000 today. 

The key point is that the fund is financially sound. Actuarial reports as of December 31, 2025 show that the 
combined Pension and OPEB liabilities are just under $16 million, while current fund assets total 
approximately $18.7 million. This equates to a funded ratio of roughly 115–117%, meaning the plan holds 
significantly more assets than are needed to cover all projected obligations. This surplus indicates that the 
plan is well-funded and has a strong capacity to meet all LEOFF 1 obligations both now and in the future. 
Even in the unlikely event that the fund were to become exhausted, the City would remain legally 
responsible for paying all promised benefits, ensuring there is no risk to beneficiaries. 

 

 

 



1991 Property Tax Levy Staff Report 

 

 



1992 Property Tax Levy Staff Report 

 

 

 

 

 



Fire Pension Trust Fund Levy Value 
   
Collection Year Annual Increase Approved by Council Annual Levy 

1991 Base Year $337,500 
1992 106% $357,750 
1993 106% $379,215 
1994 106% $401,968 
1995 106% $426,086 
1996 106% $451,651 
1997 106% $478,750 
1998 101.90% $487,846 
1999 103.00% $502,482 
2000 101.42% $509,617 
2001 102% $519,809 
2002 101% $525,008 
2003 101% $530,258 
2004 101% $535,560 
2005 101% $540,916 
2006 101% $546,325 
2007 101% $551,788 
2008 101% $557,306 
2009 101% $562,879 
2010 100% $562,879 
2011 101% $568,508 
2012 101% $574,193 
2013 101% $579,935 
2014 101% $585,734 
2015 101% $591,592 
2016 100.251% $593,077 
2017 100.953% $598,729 
2018 101% $604,716 
2019 101% $610,763 
2020 101% $616,871 
2021 100.602% $620,584 
2022 101% $626,790 
2023 101% $633,058 
2024 101% $639,388 
2025 101% $645,782 
2026 101% $652,240 
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DATE:  April 6, 2026 
 
TO:  Fire Pension Board 
 
FROM:  April Stinson, Pension Board Coordinator  
 
RE: Approval of Letter to AWC Board of Trustees 

 
 
At the Monday, January 05, 2026 Fire Pension Board meeting, the Fire Pension Board agreed to draft and 
send a letter to AWC requesting reconsideration of the dental plan benefits. In addition to the letter, 
Fire Pension Board member Michael Lyons has requested the attached spreadsheets be included with 
the letter for comparison.  
 
Proposed Letter to AWC Board of Trustees: 
 
Dear AWC Board of Trustees, 
  
On behalf of the City of Vancouver Fire Pension Board, we are writing to express our concerns regarding 
the current retiree dental plans offered through AWC. After reviewing the available plans, the Board has 
identified several issues for your consideration: 
  

1. Annual Maximum Limit – The current AWC Delta Dental retiree plan provides a $1,000 annual 
plan maximum, which is lower than the coverage previously provided by the City of Vancouver, 
reducing the overall value of the benefit for retirees. 

2. Preventive Care Coverage – Coverage levels for routine exams and preventive services under the 
AWC Delta Dental retiree plan are lower than those previously offered by the City, impacting 
retirees’ ability to maintain necessary dental care. 

3. Cost vs. Benefit – The cost of the current AWC Delta Dental retiree plan, relative to its maximum 
benefit, is higher than that of prior retiree plans offered by the City, making it a less favorable 
option for retirees. 

4. Accessibility of Alternative Plans – While the Willamette Dental plan is offered as an alternative 
to Delta Dental, it has a limited network, may require significant travel, and is not available to 
retirees outside its service area. 

5. Declining Enrollment – Enrollment in retiree dental coverage among City of Vancouver Police 
and Fire retirees has decreased significantly for 2026, which may reflect concerns about the 
affordability and overall value of the current plan offerings. 

MEMORANDUM 



6. Competitive Market Comparison – In contrast, retirees may obtain dental coverage directly 
through providers such as Delta Dental or organizations like AARP, often with similar or more 
favorable benefit structures. 

  
Our Board believes that addressing these issues would strengthen retiree dental benefits and better 
support the long-term well-being of those who have served our community. We appreciate your 
consideration and look forward to your response. 
 
 
 
 
 
Action Requested 
Approve of the letter to be sent to AWC Board of Trustees. 
 

 
 
 



Retiree Only Delta Dental Plans

Vancouver AWC       Delta Dental Plans for WA Seniors            AARP Member Delta Dental Plans
Previous
City Plan

AWC
Plan

Premium
Plan

Ascent Plan
Enhanced

Plan
PPO Protect

Plus
PPO Protect

Propel
PPO Protect

Monthly Cost $55.73 $65.44 $78.30 $69.60 $65.00 $64.72 $53.40 $40.03
Maximum Yearly

Benefit
$1,500 $1,000 $2,000

1st Yr, 2nd Yr, 3rd Yr
$1000/$1250/$1500

$1,000 $2,000
1st Yr, 2nd Yr, 3rd Yr, 4th Yr
$1000/$1250/$1500/$1750

$1,000

Class I Benefits 100% 90% 100% 100% 100% 100% 100% 80%

Class II Benefits 70% 70% 50% 50% 50% 50% *
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

10%/25%/40%/50% 50% * **

Class III Benefits 50% 50% 50% 50% 50% 50%
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

10%/25%/40%/50% 50%

Fillings 70% 70% 80%
1st Yr, 2nd Yr, 3rd Yr

50%.60%/70% 50% 80%
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

40%/50%/50%/60% 80%

Surgical Extractions ? ? 50% 0% 0% ? ? ?
Periodontal

 Maintenance
50% 50% 50%

1st Yr, 2nd Yr, 3rd Yr

50%/60%/70%
50% 50%

1st Yr, 2nd Yr, 3rd Yr, 4th Yr

10%/25%/40%/50%
50%

Yearly Cost $669 $785 $940 $835.20 $780 $777 $640.80 $480
Benefit above Cost

(if maxed out)
$831 $215 $1,060

1st Yr, 2nd Yr, 3rd Yr

$165/$415/$665 $220 $1,223
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

$359/$609/$859/$1,109 $520

* Have waiting periods
** Excludes Implants

Retiree and Spouse Delta Dental Plans

Vancouver AWC       Delta Dental Plans for WA Seniors            AARP Member Delta Dental Plans
Previous
City Plan

AWC
Plan

Premium
Plan

Ascent Plan
Enhanced

Plan
PPO Protect

Plus
PPO Protect

Propel
PPO Protect

Monthly Cost $108.77 $133.36 $156.60 $139.05 $129.95 $127.82 $105.48 $78.92
Maximum Yearly

Total Benefit
$3,000 $2,000 $4,000

1st Yr, 2nd Yr, 3rd Yr
$2000/$2500/$3000

$2,000 $4,000
1st Yr, 2nd Yr, 3rd Yr, 4th Yr
$2000/$2500/$3000/$3500

$2,000

Class I Benefits 100% 90% 100% 100% 100% 100% 100% 80%

Class II Benefits 70% 70% 50% 50% 50% 50% *
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

10%/25%/40%/50% 50% * **

Class III Benefits 50% 50% 50% 50% 50% 50%
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

10%/25%/40%/50% 50%

Fillings 70% 70% 80%
1st Yr, 2nd Yr, 3rd Yr

50%.60%/70% 50% 80%
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

40%/50%/50%/60% 80%

Surgical Extractions ? ? 50% 0% 0% ? ? ?
Periodontal

 Maintenance
50% 50% 50%

1st Yr, 2nd Yr, 3rd Yr

50%/60%/70%
50% 50%

1st Yr, 2nd Yr, 3rd Yr, 4th Yr

10%/25%/40%/50%
50%

Yearly Cost $1,305 $1,600 $1,879 $1,668.60 $1,559 $1,534 $1,265.76 $947
Benefit above Cost

(Iif Maxed out)
$1,695 $400 $2,121

1st Yr, 2nd Yr, 3rd Yr

$331/$831/$1,331 $441 $2,466
1st Yr, 2nd Yr, 3rd Yr, 4th Yr

$734/$1,234/$1,734/$2,23
4

$1,053

* Have waiting periods
** Excludes Implants



 
 

 
 
 P.O. Box 1995 | Vancouver, WA 98668-1995 | 360-487-8000 | TTY: 711 | cityofvancouver.us 

DATE:  April 6, 2026 
 
TO:  Fire Pension Board  
 
FROM:  April Stinson, Pension Board Coordinator 
 
RE:  Request for Hearing Aids – Claimant A 
 

 
 
Attached for Board review is a request for hearing aid payment for Claimant A and Section III.5 of the 
Board’s Rules and Regulations requires:  
 
“If a member chooses not to use their Medical Insurance benefits, Board preapproval is required.”  
 
Claimant A is seeking preapproval to use an out-of-network provider for Hearing Aids. The claimant’s 
current hearing aids are no longer functioning properly and are outside of the three-year warranty. 
 
Section III.5 of the Board’s Rules and Regulations states:  
 
“City of Vancouver requires a “Hearing Aid Application Request Form” to be completed in full by the 
member and provider. Members must submit the following required documents needed for Board 
review:  

 
a) Documentation:  

i. Denial of hearing aid coverage from insurance provider or 
ii. Explanation of Benefits (EOB) and/or  

iii. Letter from Physician, Audiologist, licensed Hearing Aid Examiner or Hearing 
Instrument Specialist providing reason for use of an out-of-network provider, 
and 

b) Quotes from at least two providers, and 
c) Current hearing aid test and hearing aid recommendation from a physician, 

Audiologists, licensed Hearing Aid Examiner or Hearing Instrument Specialist, and 
d) Hearing aids must have a three-year warranty.”  

 
Claimant A has provided three hearing tests, three Hearing Instrument Specialist evaluations, and three 
quotes for hearing aids that are adequate for his hearing loss. All hearing aids have a three-year 
warranty.  
 
“The Board will only pay up to the out-of-network limits set forth below based on the specific type of 
hearing loss. 
 

MEMORANDUM 



Out-of-network Hearing Aid Limits for 3-year period:  
Slight to Mild Hearing Loss (16-40dB): $1800/ear  
Moderate – Moderately Severe Hearing Loss (41-70dB): $2500/ear 
Severe - Profound Hearing Loss (71-90dB): $3500/ear” 

 
Claimant A’s severity of hearing loss for his left ear is in the Moderate to Moderately Severe, for which 
the Board covers $2,500/ear. His right ear is in the Severe - Profound range, for which the Board covers 
$3,500/ear. The total for both ears is $6,000. 
 
Medicare Hearing Co.:  

• Oticon Intent 1 RIC: $7,000  
 

Vancouver Clinic:  
• Oticon Intent 1 miniRITE: $7,310 

 
Vancouver Hearing Aid Center:  

• Oticon Intent 1 RIC: $5,990 
 
 
Action Requested 
Consider the request from Claimant A for hearing aids.   
 
 
 





























 
 

 
 
 P.O. Box 1995 | Vancouver, WA 98668-1995 | 360-487-8000 | TTY: 711 | cityofvancouver.us 

DATE:  April 6, 2026 
 
TO:  Fire Pension Board  
 
FROM:  April Stinson, Pension Board Coordinator  
 
RE:  Request for Long Term Care – Claimant B 
 

 
 
Attached for Board review is a long-term care application request, physician’s statement, 
resident assessment, and quotes supporting a request for Long Term Care for Claimant B.   
 
According to his physician, Claimant B has Type 2 diabetes, obstructive sleep apnea, retinopathy, 
mild cognitive impairment with memory loss, hypertension, coronary artery disease, and 
depression. Due to decreased cognition and mobility, he is unable to safely perform activities of 
daily living, including meal preparation, and struggles with medication adherence. Notably, he 
required an emergency room visit on 12/26/25 for hyperglycemia caused by missing diabetes 
medications. Given these limitations, transfer to a higher level of care is recommended, and 
assisted living would be appropriate if it includes structured support for medication 
management and adherence. 
 
Section III.11.d of the Board rules for long term care costs:  
 
“Total daily cost allowed shall not exceed the semi-private room rate in a skilled nursing facility. 
This allowance will be determined using the latest annual Genworth Cost of Care Survey for 
Nursing Home Care services in the state of Washington.” 
 
The current average daily cost for a semi-private room in Washington State is $443/day or about 
$13,290/month. 
 
According to documentation provided by Canterbury Inn, Claimant B is assessed at a Level 2 
care rate, with a care cost of $2,100 per month in addition to base rent of $3,705 per month. He is 
eligible for a 5% family and friends discount on the base rent. Claimant B has also submitted a 
quote from an additional provider; however, he has expressed a preference to reside at 
Canterbury Inn if possible, noting that the staff were particularly helpful and made him feel the 
most comfortable in making his decision. 
 
 
 
 
 

MEMORANDUM 



Items for consideration by the Board:  
 
1. Canterbury Inn:  

• Rent: $3,705/month 
• Level of Care: $2,100/month 
• Total (Rent + Level of Care): $5,805/month 

 
2. Delaware Plaza:  

• Rent: $3,800/month  
• Level of Care: $2,100/month 
• Total (Rent + Level of Care): $5,900/month 

 
 
Action Requested 
Consider Claimant B’s request for medically necessary long-term care up to the current daily 
cost for a semi-private room as presented.   
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DATE:  April 6, 2026 
 
TO:  Fire Pension Board 
 
FROM:  April Stinson, Pension Board Coordinator  
 
RE: Approval of WSLEA LEOFF 1 Conference Expenses – Alternate Board Member 

 
 
Fire Pension Board members Michael Lyons and Patrick Kelly are requesting approval for the Fire 
Pension Fund to cover associated costs, including registration, lodging, meals, mileage, and other 
approved expenses for Retired Fire Captain (Alternate) Gregory Straub to attend the WSLEA LEOFF 1 
Conference, scheduled Tuesday, May 5, 2026, through Friday, May 8, 2026. Michael Lyons and Patrick 
Kelly will also be attending the conference. 
 
Estimated Costs: 

• Registration: $695.00 
• Lodging: $616.59 
• Meals, mileage, and other approved expenses (estimated based on 2025 conference costs for a 

board member living in Vancouver, WA): $587.00 
• Total Estimated Cost: $1,898.59 

 
 
 
 
 
Action Requested 
Consider payment of associated costs, including registration, lodging, meals, mileage, and other 
approved expenses, for the Alternate Board Member to attend the WSLEA LEOFF 1 Conference, in 
addition to Fire Pension Board members Michael Lyons and Patrick Kelly. 
 
 

MEMORANDUM 
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